MOUNTAIN
REGIONAL
WATER
To: Administrative Control Board
From: Lisa Hoffman, Assistant General Manager
Date: October 17, 2025
Subject: Employee Benefits

Background
The District is in the middle of preparing for the 2026 Open Enrollment period. This memo
serves as an update on changes to several benefit vendors and a general overview of all benefits

offered to employees.

The District will hold an open enrollment kick-off meeting on Wednesday, November 19 at
Ipm to go over these changes as well as review all benefits.

Changes to Emplovee Benefit Vendors

Dental — The District is making a change from Public Employees Health Program (PEHP) to
Summit County’s self-funded plan administered by Delta Dental. The benefits offered by this
plan or the same or exceed what PEHP was offering and making this change will save the
District $7,500 annually on dental premiums. Summit County will bill MRW monthly for
premiums, similar to what is done for health insurance.

Employee Assistance Program (EAP) — The District is making a change from Intermountain
EAP to Blomquist Hale. The current annual cost for the EAP plan is $1,200/year and it will
increase to $1,421/year by moving to Blomquist Hale. The change was made due to more robust
offerings for employees as well as dedicated mental health staff and interactive app employees
are able to access where they can make appointments and chat with EAP staff online. Summit
County and Park City Fire also use Blomquist Hale as their EAP provider.

Other Employee Benefits and Vendors with no Changes

Health Insurance — Self funded plan administered by Select Health. Premium increases will be
1.5% effective 1/1/2026. If an employee opts out of health insurance, they receive a monthly
med-in-lieu payment of $350.
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HSA/FSA/LFSA/Dependent Care — offered through National Benefits Services and eligibility
is dependent on the health care plan selected by employees, except for Dependent Care which is
available to any employee.

Retirement — Employees participate in the Utah Retirement System and the District offers a
separate retirement plan through a Fidelity 403(b) Plan. This is an automatic 3% contribution by
the District (vested immediately), up to a 4% contribution if the employee contributes 5% of
their salary.

Life insurance and AD&D - PEHP - $50,000/employee, $10,000/spouse & children paid for by
MRW. Option to elect higher coverages, paid for by the employee

Vision insurance - Ameritas — if elected, paid for by the employee.

Accident insurance - AFLAC - if elected, paid for by the employee.
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